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Can you believe that our
children have already been
in school for almost four
months? So far, we have

administered two District

Interim Assessments, com-
pleted one nine week grading
period, and are seven weeks
into the second nine weeks!
Time passes quickly when
you are about the task of
student achievement!

During these months, it
has been the privilege of the

Stinger Staff to provide
rigorous academics and
extracurricular experiences

for our students in a safe learn-
ing environment. Our vision,
mission, and school improve-
ment
goals
keep us
focused
on our
central
pur -
pose—-

student

achievement.

“Continuous Improvement” is
our both our District’s and
school’s philosophy, and the
way we measure our success is
through

student’s learning progress on

monitoring our

an ongoing basis. In this Sting-
er Buzz issue, we will share
data on our students’ progress
as we prepare them for the
Spring state assessments. We
encourage you to continue this
“data chat” at home with your
sons and daughters as it relates
to their individual progress.
Together, we can ensure
that our children are successful
in meeting and exceeding state
performance standards one
Re-
“One

Community...Building,
8

conversation at a time.
membering that we are

Achieving, and Succeeding.”

. /)’\'”"(,7 Crews

House,

During

Open
Title I Annual Parent Orien-
tation meeting, and EESAC
meetings, you have heard us
Miami-Dade

Schools is

mention that

County Public
working with  AdvanceEd,
the world’s largest education
accreditation community, to
accredit our schools. Accred-
itation is a voluntary quality
assurance process that is
designed to evaluate all part
of a school program based on

five AdvancEd educational

System Accredilation

standards.

The process focuses on our
vision and goals, evaluates

and learning, and

teaching g,

examines how results are doc-
umented and resources are
allocated. Why does accredi-
tation matter? Quite simply,
it helps schools boost their
effectiveness for the benefit of

students. It matters because

your child deserves the high-
est level of educational
excellence.

For our parents, the system
accreditation process helps you
to gain confidence in knowing
your child’s school is accredited
and that it meets international
standards for quality in educa-
tion.

After the Winter Recess, you
will receive a parent survey as
part of this process. Please com-
plete and return it by the dead-
For
about this survey and the ac-

line. more information
creditation process, please log
onto our school’s website at
www. stingerterritory.dadeschools.

net.
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THE NUTRITION

Parents, did you know
that our school is a
participant in the
Fresh Fruit and Vege-
table Program
(FFVP)? The Fresh
Fruit and Vegetable
Program (FFVP) is a
federally assisted pro-
gram provided free
afternoon snacks to
students in participat-
ing elementary
schools the
school day. The goal
of FFVP is to improve
children’s overall diet
and create healthier
eating habits to im-
pact their present and
future health. It helps
schools create healthi-
er school

during

environ-
ments by expanding
the variety of fruits
chil-
dren experience and

and vegetables

increasing their con-
sumption of them.

What is Ongoing Progress Monitoring (0PM)?

As you are aware, the
continuous improvement
model is the process that the
Florida Department of Edu-
cation has adopted to ensure
that “no child is left behind”
in our schools through the
plan-do-check-act
management. CPMW K8 is
part of the system, and as
such, seeks to grow each year
in our mission to provide a
quality educational experi-
ence for our children. Ongoing
Progress Monitoring (OPM)
helps to accomplish this.

OPM is a process that in-

cycle of

volves school districts and
schools administering repeated
assessments (in MDCPS, we
call them Dustrict Interim Assess-
ments) over the course of time
to make certain that current
teaching and learning practices
are effective.

In  Miami-Dade, we give
three (3) District Interim As-
baselines, fall inter-

ims, and winter interims. The

sessments :

results are collected, analyzed,
and published on an ongoing
basis so that we can know what
teaching and learning strategies
we need to keep, revise, delete,

and/or add to increase student
achievement. The results are
used to predict the success
and growth areas of our stu-
dents and instructional pro-
grams as it relates to the
state’s performance standards
in reading, mathematics, sci-
ence, civics and writing.

At CPMW K8, we conduct
conversations around this
data in our faculty meetings
and within our classrooms so
that all of school stakeholders
can contribute to our school
improvement efforts.

MATHEMATICS INTERIM TEST

Grade Assess- Percent ﬁerc_ent Grade Assess- Percent Perc_ent
ment Tested i ment Tested i
cient cient
3 Fall 1A 97 27 Fall 1A 97 53
Baseline 88 13 Baseline 96 0
4 Fall 1A 98 58 Fall IA 98 63
Baseline 98 22 Baseline 100 0
5 Fall 1A 100 37 Fall 1A 100 27
Baseline 100 25 Baseline 98 5
6 Fall IA 95 41 Fall 1A 95 73
Baseline 93 18 Baseline 97 0
7 Fall 1A 93 49 Fall 1A 95 60
Baseline 97 31 Baseline 100 0
8 Fall 1A 96 62 Fall 1A 95 43
Baseline 98 22 Baseline 100 0
What does this data reveal? \
rado | Asssss | o [ sopron. ||| g52 T o 8 e s
ment Tested cient crease in the number of students
erforming at proficient levels (levels
5 Fall 1A 100% 41% g gnd hig?mer) pin readir)g, matg, and
Baseline | 100% | 5% || sclence from he baselbe to he
s |_Fana | oon | aow ii,,;;%?:g Saruly S
Baseline 96% 0%
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The Results are In: Writing Pretest

Expository

Narrative

NEW STAFF

% | A 30 35|40 % | , 30 | 35 | 40 T0 (PMW
Tes verage or or or | Tes verage or or or
Score . . . Score . . .
ted hig | hig | hig | ted hig | high- | high Since our October
her | her | her her er er

newsletter, some new

1.9 2.1

members have joined

Persuasive the Stinger team.

Coaches

% % % %

Ms. Lucas

% Averade 30| 3.5 | 4.0 % Average 3.0 3.5 4.0
Tes Scorg or or or | Tes Scorg or or or Teachers
ted hig | hig | hig | ted hig | high- | high Ms. Augustave
her | her | her her er er Mr. Swellett
98 2.4 47 NA 18 98 1.2 2 NA 0 Paraprofessionals

Mr. E. Williams
Mr. Green
Parent Outreach
M:s. T. Johnson
Food Services
Ms. Jennifer Chiles
Mr. Dontrell Phillips

Interventionists

What does this data reveal? The data shows us that writing is our growth area. We need
to place a greater emphasis on writing by examining our current practices to see if we need
to expand our efforts, revise our current strategies, or delete some existing practices.

Mr. Douse, Ms. Raad,
M:s. Strachan
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MPORTANT
DATES

Stinger Staii

=
I . ) January 6-21
BUI|dIng, AChlGVlng, & Succe Disirict Writing Mid Year

Assessment

January 13

The following teachers and support staff were nomill EESAC Meeting @ 3:20 PM
by their peers to represent the school for Teacher o
Year, Rookie Teacher of the Year, and Paraprofess| January 14

PTA Board Mtg @ 3:15 PM
Support Personnel of the Year. PreK, Kindergarten, and

Grade 1 Porent Meeting @
2:i5 rM

January 15

L’ane ademy Workshop
a NR @ WE —Parents Creating

2 A }/ y SN Better Readers

January 16
Second Nine Weeks ends
Haitian Herztage Museum

aNRhA® 59 fFleltﬁr@ﬁ)r Grade 8
b2YAYSE§

Ny QX

\" 24

January 17
Teacher Planning Day—
No Students in School

January 18
A NB O a P Ddudslay School begins
b2YAyYyS

Uyt

January 20
Martin Luther King Jr Day
School Closed

January 21
Third Nine Weeks begins
PTA General Mtg @ 3:30 PM

Spotllght on Teaching [:Y:Ye:

Technology Innovation in our Teacher Over thirty of Mrs. Clayton’s Language Arts stu-

of the Yeards La ndﬁ ’}%? istergd forghgsite. dys iftefacvg 10! o pf  January 21 -May 9
allows Clayton to post Grade 3 Student Portfolios

What middle school student wouldn't jump at  discussions questions, assign-

the opportunity to interact with their classmates  ments and even create small January 2?

in a Facebook type of setting? This is what's  leaming groups based upon A Ras LI Dan Marino Walk About

happening in Mrs. Clayton’s 8" Grade Lan-  students’ interests. Thus far, SRR AN, Autism

pguage Arts classes.  she has created the following

The interactive web-  groups for her students: “The Avengers” and “The

& | site Edmodo.com is  Incredibles”. Within these groups, students can col-

% @ forum that allows |aborate on assignments and even rate each other on
[ “lteachers and their the assignments that have been posted. Since educa-

student's to interact socially while learning at tion is becoming more rigorous, what a better way to

the same time. prepare students for this changing and competitive

world.

January 21—February 14

District Winter Assessments




